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Volunteer with Communities Abroad in Malawi, Mozambique, Zambia, India
With this 10-month programme, we join hands with activists all over the world, to 
fi ght for sustainable development and the eradication of poverty in some of the poorest 
parts of the world. We believe that this kind of activism is needed more than ever, and 
we invite you to join a group of likeminded people for an action-based and fast-paced 
programme, learning and creating positive change through humanitarian work. 

Take 10 months as 
International Development 
Volunteer  10 months; 1.000 reasons



Volunteer with  
Communities Abroad 
10 Months Study & Volunteer Programme

Programme Structure
Period 1 – 3 months: Training in Denmark, UK or Norway
Period 2 – 6 months: Volunteer with Communities Abroad
Period 3 – 1 month: Conclusion and information period in Denmark, UK or Norway

Certifications
1. Field Work Certification from Humana People to People
2.  Development Instruction Certification from the learning centre at which you make  

the training.

Start Dates
In 2019, the programme starts in the months of January, March, April, May, July, August, 
September and November 

Start Dates and Destinations may be subject to change
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Period One
Training in Denmark, UK or Norway

The first part of the course is based at one of the three learning centres in Denmark, UK 
or Norway. Studies will include global affairs, political science, international and economic 
development. Methods will include group and individual studies, lectures, investigations 
and discussions within a team. 

You will also take part in practical projects and receive training to develop a variety of skills 
directly needed during the subsequent project period in Africa or India. 

The school is run by staff and students together, and all daily chores are organised within 
this group. The focus of the training period is to provide the framework that will give you 
the understanding, knowledge and variety of skills, including social and leadership skills, 
to make the project period a success for both you and the beneficiaries of the project. 
These skills will also be useful in your future career. 
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Period Two
Project Work in Malawi, Mozambique, Zambia and India 

After three months, equipped with relevant knowledge and skills, you will embark on the 
next stage of the journey. Together with members of your team, you will be posted at pro-
jects in Malawi, Mozambique, Zambia or India. Projects in the respective countries focus 
on farming, education and health. 

The projects work with children, parents, farmers, teachers, local leaders, national govern-
ment and international partners to tackle the root causes of poverty and build sustainable 
and thriving communities. 

Before leaving for your destination you will have Skype meetings with the Project Leader 
for your project to discuss and determine the specific jobs and responsibilities for your 
posting, depending on the specific needs of the project. 

This will act as the guidelines for the coming six months as you begin your work together 
with the people already at the project – this can be a variety of activities, from engaging 
with local farmers to increasing food production, supporting income-generating activities, 
training teachers, educating communities about the use of latrines – and much more. 

You will also use this period to gather materials such as photo, films and interviews 
from the people and activities at the project, and you start producing materials such as a 
newsletter, a radio broadcast, a podcast, a video, a multi-media project, and other such 
products for the conclusion period in Europe.



Period Three
Conclusion and information period in Europe

Following your six-month posting, you will return to the learning centre to digest your 
experiences. This final stage of the programme enables you to share your findings and 
evaluate the effectiveness and impact of the work in the field. This allows for continual 
improvement of the programme, whilst ensuring you gain extensive understanding de-
rived from the programme. 

You will finalise the products and get ready to spread information to as many people as 
possible, thereby supporting and encouraging greater sustainable development efforts. 

This phase also provides you with additional skills and understanding to help you prepare 
for the next steps in your career.
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India

Zambia

Malawi

Mozambique

The Development Projects
This programme combines our unique learning environ-
ment with six months of experience in developing 
communities in Malawi, Mozambique, Zambia or India.

All three learning centres partner with Humana People to People’s member organisations. 
The Federation Humana People to People was established in 1996 and is a network of 
31 organisations engaged in international development in Europe, Africa, Asia and the 
Americas.
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Humana People to People’s 
approach to development is centered around 
community mobilisation. 

Humana People to People have developed and implemented a methodology that equips 
communities with the materials, knowledge and infrastructure to lift themselves out of 
poverty. Humana People to People members work in Africa, Asia and Latin America, and 
have been implementing development projects for almost 40 years. 

International Volunteers from the 10 months programme join Humana People to Peo-
ple projects for six months. To date, participants from the learning centres have worked 
together with tens of thousands of people to learn new skills to farm, build homes, feed 
their families and educate their children. 
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Zambia 
Development Aid from People to People

DAPP Zambia works in a region where 64% of people live below the poverty line, and 
communities have poor access to water, health care facilities, employment and sanitation. 
The organisation applies a holistic approach to development and works in partnership 
with communities to build sustainable solutions to eradicate poverty.

Currently DAPP Zambia, in collaboration with the Government of the Republic of Zambia 
and other local and international partners, is implementing 23 projects reaching  
approximately one million Zambians.

www.dappzambia.org 
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Mozambique
Ajuda de Desenvolvimento de Povo Para Povo

ADPP is a Mozambican non-governmental association. It was established in 1982 and has 
grown steadily during its 36 years of existence. It currently implements over 60 projects 
across all provinces of the country, employs 3,300 staff and benefits more than two million 
Mozambicans annually. 

ADPP Mozambique is active in four main sectors: education, health, agriculture and  
renewable energies. A special focus is given to improving primary education through 
teacher training, improving food security and livelihoods in rural areas through the  
Farmers’ Clubs and improving community health through the Total Control of the  
Epidemic HIV/AIDS prevention and care programme.

www.adpp-mozambique.org
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Malawi
Development Aid from People to People

DAPP Malawi believes that poverty can be overcome through adopting a coordinated, 
communitywide approach to development, which combines education, adult literacy, 
improved livelihoods, increased production, health, women’s empowerment and environ-
mental protection. 

In its 22nd year of implementing development programmes across agriculture, education, 
community development and health, DAPP Malawi continues to work with the people of 
Malawi and empower individuals and families to make informed choices about their lives 
and take an active role in society to reduce poverty, particularly in rural areas.

www.dapp-malawi.org



India
Humana People to People

HPPI is a not-for-profit company with a mission to unite with people in India in order to 
create development in the broadest sense through the implementation of projects that 
aim at transferring knowledge, skills and capacity to individuals and communities who 
need assistance to come out of poverty and other dehumanising conditions. 

HPPI works for the holistic development of under-privileged and marginalised people in 
rural and urban India through social development and poverty alleviation interventions  
under five main sectors: education, rural community development, health, environment 
and microfinance. So far, HPPI has implemented more than 140 projects all over the coun-
try in partnership with different international and national private and public partners.

www.humana-india.org 
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What it takes to be an  
International Volunteer
The International Volunteer Commitment
 

•  You are 18 years old or older.

 •   You are ready to leave your home for 10 months to volunteer in a community  
environment 24 hours a day, seven days a week.

 •  You have decided not to drink alcohol or take drugs for the entirety  of the program.

•   You are eager to experience a multidisciplinary and collective training programme,  
which includes theoretical and practical activities.

•  You are ready to immerse yourself in a multicultural and diverse community. 

•  You are ready to volunteer where you are most needed.

 •   You look forward to engaging with the Humana People to People projects in a spirit  
of cooperation, mutual learning and respect.

 •   You are committed to learn about people, cultures, values and traditions, and to 
share your knowledge and stories with the public after your travels.
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The Skills You Develop
Through the different periods and elements of the 
programme you have the possibility to develop 
the following skills:
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Written & Verbal Communication

Interpersonal Skills

Leadership 

Self-Reflection

Confidence

Public Speaking

Decision Making

Investigative Research

Proactive Problem Solving

Project Management 
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Case Stories

Why did you decide to volunteer?

DAN: I was working in one place for 11 years as a manager of 40 workers. I was missing 
a purpose in my life. I was not happy even though I had money, a house, a car and I was 
not proud of what I was doing. I needed something different, something new, a new life 
adventure. 

DECY: I always wanted to do something good in the world, to make changes. It was my 
dream to go and make development work in Africa, plus travelling to another country was 
interesting.

GABOR: I was living an average life in Hungary that was not so fulfilling. Lack of self-im-
provement and curiosity led me to look for something extraordinary.  I found OWI Norway 
and the whole concept was just for me.

JURI: I worked all my life in social areas and I was fed up with people talking more than 
doing. I saw and heard a lot about Africa but nobody was going there. Then I found this 
programme and felt it would be good for me. 

DAN
Trained at 

CICD, 
volunteered
 in Zambia

DECY
Trained at 

DRH Lindersvold, 
volunteered 
in Malawi

JURI 
Trained at 

DRH Lindersvold, 
volunteered
 in Malawi

GABOR
Trained at 

OWI Norway, 
volunteered

 in India



What do you do now and what practical skills did you 
gain from this programme to prepare you for this?

DAN: I am a Teacher for the Climate Compliance Programme at Richmond Vale Academy 
in Saint Vincent. One of the most important things for me was to live and work a com-
munity, working with others to make the world a better place. We can all make an impact 
when we work together. I learned that I don't need to be prepared for everything or be 
able to do before doing it. I was open for everything. I learned to do what is needed and 
not what I wanted. 

DECY: I am studying education at University. My studies include working with the com-
munity and with NGO programmes – being a pedagogue in the classroom and contribut-
ing to education outside the classroom. I gained a lot of skills as an International Volunteer 
like working as a team, overcoming challenges, developing my English skills, practical skills 
through practical actions, and knowing about different cultures and respecting those dif-
ferent cultures has been important.  Organising time has meant a lot because it was a tool 
for getting things done. These broad skills are good foundations for what I am doing now.

GABOR: I am a team teacher at DRH Norway volunteer program. It is difficult to list all 
the skills since I give all the experiences that I have gained during the program to my stu-
dents now. I see the Project Period as the most relevant experience. Working effectively in 
a multicultural environment prepared me the most for this role.   

JURI: I am working with Humana People to People Berlin, as a Manager in a second-hand 
shop. I am earning money for a purpose. Second hand clothes are not wasted but are sold 
and the profit is used to support projects and people. I learned how to make investiga-
tions and to use the scientific method of research. This is important because in our times 
there is fake politics, fake news and fake life – so each one of us need to investigate what 
is really going on. I learned a lot by simply doing it – going somewhere, doing something, 
learning it. This has all led me to where I am now in my profession. 
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We can all make an impact, 
when we work together “



What would be an important moment, event,  
achievement or person you met during your time  
in the programme?

DAN: My project in Zambia was DNS Mkushi, a teacher training college. Our task was 
to work in the community around the school. With the project and community, we made 
many smaller projects including setting up a community market. It was during these times 
that I realised that we have the power to change the life of people and with that comes 
the responsibility to do it.

DECY: Realising that although we were well prepared, the reality was different in Malawi 
and I had to adapt to that. One thing is having an idea and the other is dealing with the 
reality and that changed me as a person. Whilst teaching in Malawi I also learned from 
the people and the studies and from the programme that taught the students to deal with 
their own reality. This helped them to empower themselves, to develop and transform 
themselves and their environment and do better. 

GABOR: I am proud of the job that I have done in India in microfinance. Particularly, 
the client assessment that I organised and carried out, interviewing 350 women living in 
rural areas. Many people also played a very important role in my preparation. I have met 
influential people in the school and the project as well. Without knowing them I wouldn’t 
be the same as I am now.

JURI: In Malawi, it is a general problem that so many people are without the most basic 
conditions for living a good life such as food and water. There were situations in which 
I felt powerless. But in those situations, I learned we need to build something together 
with others. Many people fight against things, but the more you push a wall, the more it 
pushes you back. One of my students in Malawi told me “you don't need to be like water, 
you have to be water”. I realised the need to fight with and stand for something. That 
was important for me.  It was an experience of sharing. You learn, you give, you exchange 
and it makes us all rich.

“
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We have the power to change the life of people 
and with that comes the responsibility to do it
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Has your work as an International Volunteer influenced 
your decisions for your future?
DAN: I learned that I cannot blame people who do not act to make the world better, 
because there is so much manipulation by media and society. But as an international vol-
unteer I realised I have an impact and can change life. I realised I cannot go back and live 
life as I did before. 

DECY: During the volunteer work in Malawi I found that education really makes a differ-
ence in the country, and in the world. That helped me to realise – also through my own 
studies – the power of education. 

GABOR: Completely! I have decided to stay and work in the international development 
sector and so I became a team teacher to prepare international volunteers of the future.

JURI: The programme woke me – I could not allow myself to waste my life. That was a 
decision. It was so important for me to be an international volunteer in this programme  
– I cannot see another way of how I could have got to the point where I am now. 



20

The Enrolment Process

The timing of the enrolment process  
is tailored according to your needs.
You are welcome to visit us at one of the 
learning centres at any stage of the process. 

Apply Online
Start by filling out a 
short online form so 
we can get to know 

you better

Skype Meeting, 
Webinar or  

Phone Consultation
You will receive an invitation to a 

Skype meeting or one of our online  
webinars where we present the  

programme in detail and discuss the 
requirements. After the webinar, you can 

request individual phone consultations 
with an Enrolment Advisor to ask 

questions and learn more.

Paperwork  
& Payment

After the final interview, 
you will sign the enrolment 

contract and pay the first part 
of the school fee to reserve 

your place on the pro-
gramme

Final Interview
Now it is time for you to 

finalise your enrolment. You will 
schedule a longer phone conversa-
tion, join an information meeting or 

undertake a visit to one of the learning 
centres to go through the enrolment 

contract with one of our advisors 
and review the requirements 

one last time.

Prepare your Travel
Now it is time to get ready 
for a life-changing journey! 

We will send you a package with 
some recommendations on how 
to prepare and we will be avail-
able to support you through-

out the process. 

Choose a  
Starting Date

Once you have discovered 
all the details, you will pick the 
start date that fits you. Remem-
ber our advisors are fully availa-

ble to help you decide what 
date is best for you



Finances 

The programme costs € 2,700 as a student payment. This covers your basic ex-
penses for the four months at the learning centre, which includes a shared room, 
three meals a day and team programme expenses such as books, films, sports 
equipment, stationery, field trips etc.

On top of this, Humana People to People will finance a scholarship of 
€1,600* to each participant which covers:

Return travel to the project destination

Traveller’s health insurance for the project destination

Visa for the project destination

Necessary travel vaccinations and malaria prophylaxis for the project destination

Additionally, Humana People to People will provide accommodation and a monthly 
allowance of 150 US$** to cover food expenses for the period at the project 
destination.

* In our experience, this amount is adequate to cover project period costs. How- 
ever, the team is responsible for keeping costs within the budgeted scholarship. 

** Correct at the time of writing but subject to change.

Other Expenses:
 

 Health insurance for the four months at the learning centre will be financed by 
you or through a European Health Insurance Card (EHIC). 

 Personal items such as medication, toiletries, sim card, laptop and any other 
personal expenses will be covered by yourself for the duration of the pro-
gramme.

Fees, destinations and dates are subject to change.
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Frequently Asked Questions
Do I need a college degree or field experience to join the programme?
No. Neither a specific experience nor a degree is needed. Our programmes are designed 
to equip you with the relevant knowledge and skills you will need for the project period 
abroad –  the rest you will learn along the way.

Will I be safe overseas?
Yes. We care deeply about the safety of our participants. The countries where we work 
have safe working environments. You will volunteer with other members of your team 
at an already established project run by Humana People to People. We present the safety 
regulations of the project countries to all participants who are asked to comply with them.

Can I choose where I want to go in Africa / India?
No. There is a variety of starting dates and destinations. Our project partners will define 
which projects have the highest priority. Our experience is that volunteers enjoy the experi-
ence and have a great time regardless of which project they are posted at.

Can I take holidays during the programme?
No. There will be no holidays during the 10 months’ programme. You will have three 
months intensive training to build a strong team and to prepare yourself for the project 
period. After the project period, it is essential that the team evaluate their efforts and pass 
on experience to the next team and the general public.

Can I contact my family and friends during the project period?
Yes, you will be able to contact your family through text message, phone, email and 
social media. Keep in mind that you may be in areas with limited internet connection. We 
recommend that you get a local sim-card, which is very accessible, so you can be easily 
reached. 

Can I work or go to school while doing the programme?
No. Our programmes are a 24/7 responsibility and require full time commitment. You will 
be busy training, travelling, working at your project, and sharing your experience with 
others.



Are couples, friends and family members able to do the programme together?
Yes, you are welcome to do our programmes and travel to the projects with your partner, 
friends or family. Each of you needs to comply with all requirements to be eligible for the 
programme. 

Do I need to be a European Union citizen?
You do not need to be a European Union citizen. It is possible to gain a short stay visa in 
Denmark, UK or Norway that will cover the duration of the three months at the learning 
centre. If you are a non-European Union citizen, it is important you investigate whether 
you need a visa. 

Why do we ask our participants to agree to our no drugs-no alcohol policy?
At each learning centre, you are part of a community striving to be an example of interna-
tional cooperation and development. In such a context, alcohol and drugs get in the way; 
they divide the community, distract us from our objectives and put our safety at risk. 
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Start your 
humanitarian 
career!
www.international-volunteer.org

Contact:
DRH Lindersvold:
John Balsen
Phone / WhatsApp: +45 2367 4906
Email: johnb@lindersvold.dk

OWI Norway:
One World Institute
Phone / WhatsApp: +47 6126 4444
Email: hello@oneworldinstitute.eu

CICD UK:
Marie Forell
Phone / WhatsApp: +44 7813 854 298 
Email: marie@cicd-volunteerinafrica.org


